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ABSTRACT

This research aimed to construct the linear structural equation model causal factors
influencing higher education management effectiveness of the Rajabhat University in the
southern regional area and to identify direct, indirect, and total effects of the casual factors
influencing higher education management effectiveness of that university. The study samples
were 500 lecturers of the five Rajabhat Universities: Songkhla, Phuket, Suratthani, Nakorn Sri
Thammarat, and Yala. The variables consisted of five causal variables. The study instrument was
the questionnaire on causal factors that was comprised of seven main sections. Data analysis was
performed using frequencies, percentages, means, standard deviations, pearson’s product-moment
correlation coefficients, and path analysis with LISREL Software version 8.72.

The results of the research found that:

1. Leadership of the administrators, organizational culture, job satisfaction,
information technology and organizational climate were linear structural equation model causal
factors and influenced to higher education management effectiveness of the Rajabhat University
in the southern regional area.

2. Factors influencing higher education management effectiveness of Rajabhat
University in southern regional area were as follows: the factors had the direct influences in
descending order consisting of organizational climate, organizational culture, job satisfaction,
information technology and leadership of the administrators. Additionally, the factors had
indirect influences in descending order; 1) leadership of the administrators by through
organizational climate and job satisfaction, and 2) organizational culture by through job

satisfaction and information technology.
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