(5)

4 a a a % o o o
FoInefinus M3 AT Iz HeR UsznounaziuInamsHannguansueih
(S a Y a < a
AUNANMITDAAINYB LTS T5eF swenruaoumeaud satulu

Smdnnouauninld

ALy WoauTy aziay
U3 Faaufiny
Umsanwn 2560
w 1
UNnaee

¥
ae A

o av . A o 4
A15290LTUMT VULV UNAUNEIU (Mixed Method Research) Miﬂqﬂ‘ixﬁ\‘l?ﬁﬁﬂ
InsizveftsznougudnyuefhaIuuanmMsdaan uazAnyIWIMIIMSHEUIUaN ML

Y a

P uurdnmsdaaudinsuduivis lsaSvuwensuaousiguidaaiuluimiamouan

«

t @ '

i = aw by ' 8 @ 8 @ 9 °
mald nguatedisnlFlunisiseldun wamhide seafmihidenazdumungdasu S1uam

q

¥ =4 v Yy aa a o J a o
649 AU “l“mmuaauamﬂlumsmm’mmwaya Gl‘lfﬁﬂmﬂ1§')!ﬂ5WSW@QﬂTJi&’ﬂ@U!‘HQZ‘TWS?ﬂ

a 'd ast @ 4 . .
(Exploratory Factor Analysis : EFA) 34 f 51Eva03Tanaoenseney (Principal Component
. v . d « 8] o ¥ o o
Analysis) Tag g Tusunsud iz nazmsenyiuuInamswannguanyusRhinumannis
peay lemsaununguideisnyiuau 16 au
a T 4 Qs ° a a a
HaN133sonD109AY s zneURMAnYMLHhIMIuMANNITB A IuYR U NS
TsaFouenyuaoumauidaaivlusiniamouaunialddsznoudie 7 oealsznoy wiow
monaneInLILIMIMIRangudny uzhhmuvannsdaawndfyiliad
L uanuiuaginyrmsuims 1) gusmsavadsuanldouanuia imadia
Fnsuimisamniag asiu2) dudsuldduimsdisumseusuneafouu Tdy Hemianis
[ v =2 =t 9/ v v
Wa uazanuiimielusuing 3) auadsAnyiussuidndudeawe sluuvuennud uee
NayeRvaInnaly
Y o a 1Y a g A o % P a ea
2. Muainsgndetuasuigqns laedansg 88 1) aunistaiudjuaaiu
a @ o Y L4 P~
WANAINGT MLUINIsezdaaguNy S Tanuiegd 2) Jusmisaunisyagulunszms sz
Morfunisyhauie Mussquadagaunsaidaaiu 3) auals9nnnssuiImng uazfny
AWBITUDAAINUVVAGN (Halagoh)
kY Q@ a oA A ®R o @ ]
3. Muanudeeswaziidelio 1) auasAnyuneinuwayy wazu1voad

$nY1AUd995 a1 Feie 2) AUAITHINITUSTOIWES SUFNTUURALIRUNAYY Hoz D lveey



(6)

a [ o a LA A Yy = a a oA
nlisneinnudvaswazanuun¥ede 3) auads AT WNUINsUsziiunsdfinauves

e

Ysnsla

e

4. Aunsemnudiny 1) auadsiinsiauiie lasmsdiiindavesns Iny
avodnasg B8 ludounnistednaiuaus 2) aunindiswienssunedenufuguauie
Y @ a o o d a Y 1 o 4 [ o o
el msUduius 3) auaiadwnofunsoniumioieonseygsiuiuluday
HUUWY IMUTITY

5. muMsHoLHLAT TomsMdeudaain 1) aualsaznuiaasuganiousay

& b ' ° J e 4 °
wonsiie IMauiad uazynauaglumaeursansyosronasg ¥ 2) aunrsFeasaoaunsnd
2 Y a ] t da

apudaawlumsuddyn 3) dundsisengAauilunuuetisinunynau

6. ATUAENINUALTYAIN 1) AUAITAZ1IANUIAGTURDAITA LU VDE19UD S
v p=1 o e ae o a o 1
muuilyfuniia ZiRvaduanuazera uazmsquagunindauyseudansegiaus 2)
Tsaivumuaas Wadaamsasrvguawilsetuuulguaw

v A Y o = o
7. ammsdszyuifiayimse 1) aunisd s umseusunenuMsUseguuuy

o @ T 2{‘ a = 1 ' a A o
¥iv 2) ’CTiJﬂ’JﬁGlﬁ’ﬂ’ﬂiJ'CTWﬂiUuWBLuEJHﬁT’Oﬂﬂmu‘U6\‘1E;l’ﬁ’Jllﬂuiﬂﬂﬂ’ﬂWi]ﬁmﬂ’l@l’JUﬂﬂﬁ



(7

Thesis Title Factor Analysis and Guidelines for Developing Leadership Traits Based
on Islamic Principles of Islamic Private School Administrators in

Southern Border Provinces.

Author Mr. Wattanachai Nesalaeh
Major Program Islamic Studies
Academic Year 2017

ABSTRACT

This research is a mixed method research which aims to analyze the components of
leadership traits based on Islamic principles and to study guidelines for developing leadership traits
based on Islamic principles of Islamic private school administrators in southern border provinces.
The 649 samples used in this research include head of divisions, deputy head of division and teachers’
representatives. For quantitative data, questionnaires were employed to collect the research data and
the exploratory factor analysis (EFA) technique with statistical software package was used to analyze
the data. For qualitative data, focus group discussion with 16 expert panels was employed to collect
the data. The results of EFA provided evidence for the seven-dimensional nature of leadership traits
of Islamic private school administrators and guideline for their development were as bellows;

1. Knowledge and management skills. The guidelines for their development as
follows; 1) administrators should exchange ideas and new management techniques, 2) administrators
should be encouraged to attend workshop related to future trends development and its challenges, 3)
administrators should engage themselves with self-leaning about various discipline of knowledge and
skills

2. Principles of faith and to be sincere to Allah. The guidelines for their development
as follows; 1) adhering to the faith based on ahlil al-sunnah wa al-Jamaah, 2) administrators should
talk on the meeting agenda regarding the work to achieve Islamic ideology, and 3) organizing
academic activities and studying Islamic morality in groups.

3. The authenticity and trust. The guidelines for their development as follows;

1) studying about the merits and sins of those who fail to keep the authenticity and trust.
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2) listening to religious lectures on the merits and sins of those who fail to keep the authenticity and
trust and 3) it is desirable for the co-workers to evaluate the performance of the administrators.

4. Social etiquette. The guidelines for their development as follows; 1) developing
mental by way of building awareness of wrong doing and making repentance and asking forgiveness
consistently for any deficiency from Allah 2) It is appropriate to participate in social activities with
the community to develop interpersonal skills. 3) It is advisable to practice contemporary etiquette
for attaining social cohesion in Multicultural society.

5. Propagating and communicating Islamic teaching. The guidelines for their
development as follows; 1) performing 7ahajud congregationally to ask for self and others to be
always in the realm of religious teaching, 2) It is worthy to insert Islamic teachings when solving
problems. 3) behaving a good example to all.

6. External personality and health. The guidelines for their development as follows;
1) building up familiarity by imitating the example of the Prophet Muhammad (Peace be upon him)
regarding to the matter of cleanliness and health care, 2) schools should provide quality health
checkup annually.

7. Consultation. The guidelines for their development as follows; 1) it is advisable
for administrators to attend training to learn the pattern of consultation in Islam. 2) it is advisable to
focus on the content of the participants' comments rather than on considering the individual

characteristics.
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