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ABSTRACT

The objective of this study is to examine the relationship between
Islamic human resource management and the performance efficiency of staff of the
Ibn Affan Islamic Cooperative Ltd. The results of the study reveal as below :

1. Staff of lbn Affan Islamic cooperative Ltd were of opinions that
human resource management for is their organization is efficient, The overall mean
scores are relatively high in every elements. The highest mean scores is the
recruitment and selection of staff. It then is followed by staff and labour relations,
human resource development, performance appraisal, human resoursce planning,
Health and Safety and compensation and benefits, respectively.

2. Staff of lbn Affan Islamic cooperative Ltd efficiently,The overall
mean scores are high in every elements. The highest mean score is workload. It is
followed by investment cost, working hours, and work quality, respectively.

3. There is no difference amongs gender, age, educational status, work
experiences, and monthly income towards the opinion of ibn Affan Islamic
cooperative’s staff pertaining with their work efficiency.

4. There is the relationship between Islamic human resource
management (i.e. recruitment and selection of human resources, staff and labour
relations, human resource development, performance appraisal, human resource
planning, Health and Safety and compensation and benefits) and staff’ work

efficiency (i.e. workload, investment cost, working hours, and work quality).
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