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1.AuUsuelaniely (Endogenous latent variables) laun
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(Social integration) g1l utatarulun1sufufau (Constitutionalism)
ANUNANAATENINAUNINTINUNTYINU (The total life space) MsUuRauludsny

(Social relevance)



2.fuusurlan18uan (Exogenous latent variables) laiA
FUTTSUDIANIT Usenouse ARLuALE1S (Achievement)

a v

JAudan1suienu (Self - Actualization) HAvuuARaLasNITatuayy

[y

(Humanistic - Encouraging) kazd@iulun3guius (Affiliative)

YOULYAYDINTIRY
Usgnsildlunisfnwiasailde Trs1vnsagdeegludeindineu
AnNITUNIINMSANITLIUgUluTmIadnanll Jainezan wasdaminussia 91uiu

10,943 Au (F11INNUAMENTIUNITNISANYITUNUGIY, 2564)

(%
[

Fregneifldlunsisensad fe 151wnsasiuaudminveuauniale T
ié’mmﬂmsejuéhasimwumiejuwamaﬁi‘?umu (Multi-stage sampling) lagaunuss
feene (Sample size) Tunsinsenilagldlusunsy LISREL vilvididelanvunvuinves
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