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ABSTRACT

The research had three objectives: 1) To study organizational
commitment level, organizational climate, quality of work, and organizational culture
of teachers in Thailand’s Three Southern Border Provinces; 2) To investigate the
causal influence on the organizational commitment’s model validity of the teachers
in the Three Southern Border Provinces; 3) To study the causal influence on the
organizational commitment’s model validity of the teachers in the Three Southern
Border Provinces. The research method was the causal relationship investigation. The
sample was 557 government teachers from the Three Southern Border Provinces.
The research instruments consisted of the organizational commitment questionnaire,
the organizational climate questionnaire, the quality of work questionnaire, and the
organizational culture questionnaire. The data were analyzed by statistical methods
for the descriptive data, model validity investigation, and the causal influences
through the LISREL program.

The findings were concluded as follows:

1) The organizational commitment level of the teachers in the Three
Southern Border Provinces was very high (X=4.50, S.D.= .32), the organizational
climate was very good (X=4.25, S.D.= .58), the quality of work and the organizational
culture were high (X=4.32, S.D.= .41), (X=4.47, S.D.= .50), respectively.

2) The causal influence on the organizational commitment model
consisted of four extraneous variables: the organizational commitment, the
organizational climate, the quality of work, and the organizational culture. Those
variables were measured from 21 observed variables. It was found that the model

was following the empirical data. As Chi-square = 179.20, df = 153, p = 0.07, RMSEA =



0.02, RMR = 0.01, GFI = 0.97, and AGFI = 0.96, they could forecast the organizational
commitment of the teachers in the Three Southern Border Provinces that was 78
percent.

3) The direct causal influences on the organizational commitment of the
teachers in the Three Southern Border Provinces were the organizational climate and
the quality of work, and the indirect influences were the organizational culture and

the organizational climate, with the significance level at 0.1 level.
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