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ABSTRACT 

The purposes of this research were 1) to investigate creative leadership of 

Islamic private school administrators in Pattani province 2) to compare their creative 

leadership based on gender, age, educational level, experiences and school size and 

3) to propose guidelines for developing creative leadership of school administrators. 

This study employed survey research methodology and the samples used in this 

study consisted of 127 school administrators and 357 teachers from_ Islamic private 

schools in Pattani province, total was 484 samples. Non-Structured interview and 

questionnaires were used in the data collection, and statistical analysis, was 

Percentage, Mean, Standard Deviation, t-test and F-test. 

The research findings were as follows: 

1) Level of creative leadership of the school administrators in Islamic private 

school in Pattani province was high in both overall level and each dimensional level. 

2) The comparative study of their creative leadership showed that there were 

no significant differences in both overall and each dimensional level based on 

gender, age, educational level and their experiences except the school size. 

3) As regard to the proposed guidelines for developing creative leadership, 

this study shows that there are five aspects that the administrators should be aware 

of namely imagination, flexibility, vision, motivation and trust. Imagination aspect, it 

can be illustrated that the administrators should be smart, knowledgeable and be 
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able to solve problems wisely and creatively and be the leader of change for 

creating better quality of school development. Flexibility aspect, it shows that they 

should be adaptable to different situations and be able to adjust certain activities 

appropriately. Moreover, they should let their employees express their views and 

opinions freely. Vision aspect, the administrators should be skillful in vision building 

to serve as a sturting point for developing schools quality. Also, they should be 

creative problem solvers and analysts in order for them to develop schools toward 

achieving excellence. Motivation aspect, potential leaders should be skillful in 

leadership development. In other words, they should know how to encourage and 

motivate teachers to work in schools and create their quality works which are visible 

to the society. And trust aspect, the administrators should build trust in teachers and 

help them to buid self-confidence in their teaching and learning management or 

encourage them to express their views towards schools ' activities. Furthermore, 

teachers' discussion floor should be provided to initiate and produce teaching 

innovations. 
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